
DISCLOSURE OF INFORMATION 
IN ORDER TO COMPLY WITH  

THE REGULATION OF BAPEPAM-LK NO. IX.D.4. 
IN CONNECTION WITH THE PLAN OF AMENDMENT TO THE MANAGEMENT 
PROGRAM OF THE 2007 STOCK OPTION PLAN AND THE PLAN OF ISSUANCE 

OF MANAGEMENT PROGRAM OF THE 2011 STOCK OPTION PLAN  
 

The Board of Directors and Commissioners of PT. AKR Corporindo Tbk. (The "Company") both jointly or severally are 
fully responsible for the accuracy of the information contained in the disclosure of information as stated in this 
announcement ("Disclosure of Information") and after a reasonable inspection, assert that based on their all 
knowledge and according to their best belief there is no material fact that is unless disclosed or omitted from the 
Disclosure of Information will make the information set forth in the Disclosure of Information incorrect and / or 
misleading. 

 
 

 
 
 
 

 
 

PT AKR CORPORINDO Tbk 
Having its domicile in West Jakarta 

 
Line of Business: 

Trade and distribution of basic chemicals and fuel, provider of logistics services (loading and unloading, rental of tanks 
and warehouse and transportation) and manager of ports (through subsidiaries) and production sorbitol and its 

derivatives (through subsidiaries). 
 

Head Office 
Wisma AKR on the 7th and 8th Floor 

Jl. Panjang-No. 5, Kebon Jeruk, Jakarta 11530 
Phone: (021) 531 1110, 531 1555 - 1569 

Fax: (021) 531 1185 
Internet Site: http://www.akr.co.id 

 

This Disclosure of information contains the information regarding the Company's plan to amend the Company's 
Program of the 2007 Management Stock Option Plan ("2007 MSOP") and the Company's Publishing Plan on the 
2011MSOP Program ("2011 MSOP") for members of the Board of Directors, members of the Board of Commissioners 
(except the Company’s Independent Commissioner) and the Company’s key employees. 

 
The Company’s Extraordinary General Meeting of Shareholders ("EGM") which will approve the Company's plan to 
amend the 2007 MSOP Program and plan to issue the 2011 MSOP Program will be held on May 10, 2011 at 10:00 am 
Western Indonesian Time Zone until finish at the Tapestry Room, Four Seasons Hotel Jakarta, on Jalan H.R. Rasuna 
Said, Jakarta 12920. The promulgation on the EGM has been announced through advertisements in Bisnis Indonesia 
daily and Investor Daily newspapers both published on April 8, 2011 and Invitation for the EGM has been announced 
through advertisements in Bisnis Indonesia daily and Investor Daily newspapers both published on April 25, 2011. 

 

If you have any difficulty in comprehending the content of this Disclosure of Information or if you are hesitant in taking 
decisions relating to the matters to be decided in the EGM, we suggest you to consult with the investment adviser and / 
or other professional adviser. 

 



 

INTRODUCTION 

 
 

This Disclosure of Information is made in connection with the Company's plan to make amendment  to the 2007 MSOP 
Program and the Company’s plans to issue the 2011 MSOP Program which will be provided for the members of the 
Company’s Board of Directors and Board of Commissioners (except Independent Commissioner) and the Company’s 
key employees complying with certain criteria to be determined by the MSOP Committee that will be established based 
on the decision adopted in the EGM. This Disclosure of Information is submitted by the Company in frame of providing 
the information to the shareholders in order that the shareholders can give their approval on the amendment to the 
2007 MSOP Program. and the plan of issuance of the 2011 MSOP Program which will be discussed in the EGM. 
 
Brief Description About the Company 
 
The Company, having its domicile in West Jakarta, was established under the Deed of Limited Liability Company of 
"PT Aneka Kimia Raya" No. 46, dated on November 28, 1977, as amended to the Deed of Amendment No. 26, dated 
on April 12, 1978, both are drawn by Sastra Kosasih, SH, Notary in Surabaya, the Deeds are legalized by Minister of 
Justice Affairs of the Republic of Indonesia based on  the Decision No. Y.A.5/151/7, dated on June 14, 1978, and has 
been registered in the registration book at Surabaya District Court, consecutively under No. 277/1978 and No. 
278/1978, dated on July 20, 1978, and promulgated in State Gazette of the Republic of Indonesia No. 101, dated on 
December 19, 1978, Supplement No. 741.  
 
In 2004 the Company changed its name from the original of PT Aneka Kimia Raya Tbk. to AKR Corporindo Tbk. 
 
The Company’s Articles of Association have been adjusted with Bapepam-LK Regulation No. IX.J.1 concerning the 
Principals of Articles of Association of the Company Implementing the Public Offering of Equity Securities and Public 
Company by virtue of the Deed of Statement of Annual General Meeting of Shareholders of the Company No. 1, dated 
on June 1, 2009, drawn before Dr. Amrul Partomuan Pohan, SH, LL.M., Notary in Jakarta. The Deed has been notified 
to Minister of Law and Human Rights based on (i) the Acceptance of Notification on the Amendment to the Company’s 
Articles of Association No. AHUAH.01.10-07763, dated on June 12, 2009 and (ii) the Acceptance of Notification on the 
Amendment to Company’s Articles of Incorporation No.AHU-AH.01.10-07 764, dated on June 12, 2009. 
 
The Company’s Articles of Association have been amended and the latest amendment is as set in the Deed of 
Amendment to the Company’s Articles of Association No. 281, dated on April 19, 2011, drawn before Aulia Taufani, 
SH, as the substitute of Sutjipto, SH, Notary in Jakarta, in relation to the increase of the Company’s issued and paid-up 
capital ("Deed No. 281"). 
 
The Company becomes a public company and registered its shares on the Jakarta Stock Exchange and Surabaya 
Stock Exchange on October 3, 1994. 
 
On April 14, 2011, the Company has the issued and fully paid-up capital of Rp. 382,154,350,000, - (three hundred and 
eighty two billion one hundred and fifty four million three hundred and fifty thousand Rupiahs) which consists of 
3,821,543,500 (three billion eight hundred twenty one million five hundred forty three thousand five hundred) shares 
with nominal value of 100 (one hundred Rupiah) per share. The Company is one of the major players in the sector of 
logistic services in Indonesia providing the integrated logistic services, as well as in sectors of trade and distribution of 
basic chemical materials which currently has 4 major business sectors namely trade and distribution (basic chemicals 
and fuels), logistic, coal mining (through its subsidiaries) and manufacturers (through its subsidiaries). 
 
Composition and structure of the Company’s capital according to the Deed No. 281 and the Lists  of Shareholders as 
on April 14, 2011, prepared by PT Raya Saham Registra acting as the Company’s Stock Administration Bureau in its 
letter dated on April 19, 2011 are as follows: 
 

 
 



 
Description 

Total Share 

 
Total Nominal 
@ Rp. 100 
(Rp) 

 
(%) 

Authorized Capital 7,500,000,000  750,000,000,000  

The Capital Issued and 
Fully Paid-Up by : 

   

PT Arthakencana 
Rayatama 

2,257,140,320 225,714,032,000 59.07% 

Soegiarto Adikoesoemo 11,590,000 1,159,000,000 0.30% 

Haryanto Adikoesoemo 13,808,000 1,380,800,000 0.36% 

Jimmy Tandyo 8,400,000 840,000,000 0.22% 

Bambang Soetiono S 2,179,000 217,900,000 0.06% 

Mery Sofi 1,500,000 150,000,000 0.04% 

Arief Budiman Utomo 1,850,000   185,000.000 0.05% 

Suresh Vembu 1,257,000 125,700,000 0.03% 

Society  1,523,819,180 152,381,918,000 39.87% 

Total 3,821.543.500 382,154,350,000 100% 

Portfolio Shares 3,678,456,500 367,845,650,000  

 
If all of rights option to have shares to be issued in framework of MSOP Program 2011 which fully implemented by 
employees of the Company have the right, in the company's capital structure before and after implementation of stock 
option rights are pro forma, are as follows: 
 

Before the Implementation of 2011 MSOP 
Program 

After the Implementation of 2011 MSOP Program 

Description 

Total Share 
Total Nominal @ 

Rp. 100 
(Rp) 

(%) Total Share 
Total Nominal @ 

Rp. 100 
(Rp) 

(%) 

Authorized Capital 7,500,000,000  750,000,000,000  7,500,000,000  750,000,000,000  

The Capital Issued and Fully 
Paid-Up by : 

      

PT Arthakencana Rayatama 2,257,140,320 225,714,032,000 59.07% 2,257,140,320 225,714,032,000 57.90% 

Soegiarto Adikoesoemo 11,590,000 1,159,000,000 0.30% 11,590,000 1,159,000,000 0.30% 

Haryanto Adikoesoemo 13,808,000 1,380,800,000 0.36% 13,808,000 1,380,800,000 0.35% 

Jimmy Tandyo 8,400,000 840,000,000 0.22% 8,400,000 840,000,000 0.22% 

Bambang Soetiono S 2,179,000 217,900,000 0.06% 2,179,000 217,900,000 0.06% 

Mery Sofi 1,500,000 150,000,000 0.04% 1,500,000 150,000,000 0.04% 

Arief Budiman Utomo 1,850,000   185,000,000 0.05% 1,850,000 185,000,000 0.05% 

Suresh Vembu 1,257,000 125,700,000 0.03% 1,257,000 125,700,000 0.03% 

Society  1,523,819,180 152,381,918,000 39.87% 1,600,250,050 160,025,005,000 41.05% 

Total 3,821.543,500 382,154,350,000 100% 3,897,974,370 389,797,437,000 100% 

Portfolio Shares 3,678,456,500 367,845,650,000  3,602,025,630 360,202,563,000  



 
 

INFORMATION ON THE 2011 MSOP PROGRAM 

 
Reasons and Background of the 2011 MSOP Program 
 
In 2007, as approved in the Company’s EGM held on May 31. 2007 to increase the Company’s issued / paid up capital 
through a mechanism of capitalization without any Pre-Emptive Rights to Order Stock by issuing the Company’s new 
shares that are still in savings (portfolios) in maximum number of 31,000,000 shares with a nominal value of Rp. 500, - 
per share or at the amount of 155,000,000 shares with a value of Rp.100, - per share in order to preserve the right of 
option to the Board of Directors, and the Board of Commissioners (except the Independent Commissioner) and the 
Company’s key employees through the 2007 MSOP Program with maximum option number of 155,000,000. 
 
The 2007 MSOP Program stipulates that the 155,000,000 option rights will be allocated within the 6 period of allocation 
namely in 2007, 2008, 2009, 2010, 2011 and 2012. From the 155,000,000 option rights the Company has allocated the 
option rights within 5 allocation period with the allocated total option rights of 149,375,000 option with the following 
description: 
 

Description  Total  Implementation Period 

20 % of the 
Option Right 
Allocation 

30 % of the 
Option Right 
Allocation 

50 % of the 
Option Right 
Allocation 

 
Option Right 

155,000,000 

Year  Year Year 

Option Right Allocation – Plan I (of 2007) 26,975,000 2008 2009 2010 

Option Right Allocation – Plan II (of 2008) 30,175,000 2009 2010 2011 

Option Right Allocation – Plan III (of 2009) 31,000,000 2010 2011 2012 

Option Right Allocation – Plan IV (of 
2010) 

30,000,000 2011 2012 2013 

Option Right Allocation – Plan V (of 2011) 31,225,000 2012 2013 2014 

Remaining of Option Right Allocation 5,625,000    

 
From the allocation of option rights described above, number of shares based on the 2007MSOP Program  and the 
options to become shares until the implementation of the 2007 MSOP Program in April 2011 is 73,885,000 shares, with 
the following details: 
 

Year  The Circulating Shares Description  

2007 3,120,000,000 Nominal value of 1 share @ Rp. 100,- 

2008 5,400,000 Implementation of the 2007 MSOP Program in April 2008 amounting to 
5,225,000 shares and in October 2008 amounting to 175,000 shares, 

2009 12,892,500 Implementation of the 2007 MSOP Program in April 2009 

Feb 4, 2010 627,658,500 Pre-Emptive Right to Order Stock with ratio of every 5 old shares get 1 
new share 

2010 26,985,000 Implementation of the 2007 MSOP Program in April 2010 amounting to 
17,680,000 shares and in October 2010 amounting to 9,305,000 
shares, 

2011 28,607,500  Implementation of the 2007 MSOP Program in April 2011 

Total  3,821,543,500  

 
The Company is aware that the employee constitutes one of the key factors that determine the realization of the 
Company’s vision and mission, Therefore, the Company intends to amend the 2007 MSOP Program from the original 
of six allocation period of option rights into 5 allocation periods of option right, so that the remaining allocation of 
5,625,000 option rights are abolished, 
 



Furthermore, in relation to the above matter, the Company intends to propose the 2011 MSOP Program, The 2011 
MSOP Program is very important because the Company knows that employee is one of the key factors that determine 
the realization of the Company’s vision and mission, whereby the 2011 MSOP Program will provide opportunity for the 
members of the Company’s Board of Directors and Board of Commissioners (except for Independent Commissioner) 
and the Company’s key employees to own shares of the Company, The 2011 MSOP Program is also a part of the 
Programs of Employee Development and is an incentive given for the members of the Company's Board of Directors 
and Board of Commissioners (except for Independent Commissioner) and key employees of the Company, Hopefully 
with the 2011 MSOP Program the Company’s objectives will be achieved in a harmony with the objectives of the 
Company’s Board of Directors, Board of Commissioners and key employees, Accordingly this step will increase the 
Company’s shareholder value, 
 
The 2011 MSOP Program is a Long Term Incentive Program (LTI) for the members of the Company’s Board of 
Directors, Board of Commissioners (Except for Independent Commissioner) and key employees by increasing the 
performance to be achieved by the Company in the future, 
 
Objectives of the 2011 MSOP Program 
 
Purpose of the implementation of the 2011 MSOP Program are follows: 

1. To encourage and give motivation to the employees in achieving the Company’s targets, 
2. To attract and retain the employees/management personnel who has a good achievement in the Company's 

management, 
 

Terms of the 2011 MSOP Program  
 

a. The Company will grant the right of options to the Company’s Board of Directors, Board of Commissioners 
(except for Independent Commissioner) and key employees who are eligible, with the number of issued 
option rights in maximum number of 76,430,870 option rights which can be exchanged into 76,430,870 
shares, 

 
b. Person who is eligible to participate in the 2011 MSOP Program shall be the members of the Company’s 

Board of Directors, Board of Commissioners (except  Independent Commissioner), and key employees who 
comply with the criteria set by the EGM of MSOP Committee to be formed in the EGM ("Eligible 
Employees"), 

 
c. The Company has established basic criteria that will be used to determine the Employees who are entitled to 

receive the option right under the 2011 MSOP Program, are as follows: 
(i) The eligible parties are the members of the Company’s Board of Commissioners (except for 

Independent Commissioner), the Board of Directors and key employees  
(ii) The key employees are:  

i) The employees who have a role in decision-making in which performance and contribution has a 
direct and significant impact in the development and success of the Company's business; and  

ii) The employees who have expertise in a specialized engineering of work and academic abilities, 
whose performance and contributions have a direct and significant impact in the Company’s 
development and success,  

including the members of the Company's Board of Directors,  the Board of Commissioners and key 
employees at the Company's subsidiaries whose performance and contributions have a direct and 
significant impact in the Company’s development and success,  

(iii) That the determination on the eligible key employees is in the considerations of (1) the concerned 
employee’s working period, namely he/she has been working at minimum for 12 months, (2) the 
employee occupies the certain position and/or has particular expertise in the Company, and (3) the 
performance of the concerned employee within a certain time, 

(iv) Certain criteria of the party who is entitled to the MSOP will be set from time to time by the MSOP 
Committee along with moments of option rights vesting under the 2011 MSOP Program, 
Nevertheless The Company has established the basic criteria that will be used to determine the party 
who is entitled to receive the option rights under the 2011 MSOP Program, 

 



d,  Implementation the 2011 MSOP Program will be done with the following terms and conditions: 
(i) The 2011 MSOP Program will be implemented by issuing option rights, The option rights will 

distributed to all Eligible Employees;  
(ii) Every one option right shall be entitled to the holder to purchase one share to be issued by the 

Company in the 2011 MSOP Program after lapsing the waiting period;  
(iii) Execution of the option right can be performed in the MSOP Implementation Period pursuant to the 

applicable laws and regulations, including regulations prevailing in the stock exchange where the 
Company's shares are registered;  

(iv) Management of the 2011 MSOP Program shall be made by the MSOP Committee and overseen by 
the Company’s Board of Commissioners that will be reported in the Company's Annual General 
Meeting of Shareholders,  

 
Information About The 2011 MSOP Program  
 
The 2011 MSOP Program is the granting of option rights to Eligible Employees to purchase the Company‘s 
shares within a specified period in a maximum number of 76,430,870 shares,  
 
a. Right Option 
 

The Company will issue a maximum number of 76,430,870 option rights in stages, divided into two (2) 
Plans, Where for each option will give the holder the right to purchase 1 (one) share to be issued in the 
2011 MSOP Program, by paying the Implementation price (as referred below), That the MSOP 
Committee whose members consist of an Independent Commissioner, President Commissioners, Board 
of Directors and People Development, has the authority to decide the date of vesting of option right at 
any time (the times in which the Company will give or issue the employees’ option rights) after the EGM 
approve the MSOP Program, 
MSOP Committee shall have the authority to determine the employees who will receive the option, 
allocation of options and date of vesting of option right,  
Number of option rights issued by the Company can be adjusted when the Company takes corporate 
action such as, but not limited to the actions that can lead to any change on the nominal value of 
shares, business merger or other forms of reorganization or restructuring of the Company that could 
affect the Company's capital,  
 

b. Participants of the 2011 MSOP Program  
 

The option right shall be given to the Eligible Employees and it is non-transferable (except by 
inheritance as mentioned below) or non-resold, 
 
The option rights can be executed by the holder without waiting for the expiration of the waiting period in 
case of occurring one of the matters below: 
-  The Eligible Employees will retire, pursuant to the Company's regulations with the condition that 

the Eligible Employees will not work at any company that has activity in similar with the Company’s 
business activities for 2 years from the time of such retirement; 

-  The Eligible Employees, which under the approval of the Board of Directors, enters a period of 
early retirement, with the condition that the Eligible Employee will not work at any company that 
has business activities in the similar with the Company’s business activities the for 2 years from the 
time of such retirement; 

-  The Eligible Employees who are dismissed by the Company, including but not limited to a 
reduction in labor and not including to be terminated for a violating against regulations or against 
any other disciplinary action by weight category of disciplinary, The Eligible Employee who is 
dismissed by the Company, provided that the Eligible Employee will not work at any company that 
has business activity in similar with the Company’s business activities for 2 years since he/she is 
dismissed; 

-  The Eligible Employees who died and therefore the MSOP could be implemented by his/her 
legitimate heirs; or  



-  The Eligible Employees has a comprehensive and permanent disability, or experiences prolonged 
ill as agreed by the MSOP Committee, 

 
In the event of circumstances as described above, the option rights shall remain can be executed in the 
next MSOP implementation periods and by considering the applicable legislation including the 
provisions prevailing in the stock exchange where the Company's shares are registered, 
 
The given option rights, either that still in the waiting period and has passed the waiting period, will be 
expired or fallen by itself, therefore it cannot be implemented in the event of the things mentioned below: 
-  The Eligible Employee resigns; or 
-  The Eligible Employees is fired for violating a rule or affected by a disciplinary action of the 

Company with a heavy category of discipline punishment; or 
- The Eligible Employees is stated to be bankrupt; or 
-  The Eligible Employee does not carry out any presentation on the allocation of the option rights 

received in specified implementation period, 
 

c, Allocation of Option Right 
The option rights will be distributed to the Eligible Employees by using the following allocation 
procedures: 
(i) The Company and each of the Eligible Employees will make and sign a 

Granting of Option Right Agreement which contains the number of option rights  received by the 
Eligible Employee at any stage of the vesting of option right; 

(ii) (The Company will from time to time notify the Securities Administration Bureau and Bapepam-LK 
the names of the Eligible Employees; 

(iii) (The Securities Administration Bureau will issue a Confirmation Letter of Option Right to the 
Eligible Employees for a certain time ("Letter of Confirmation of Option Right") on the date of 
execution of the option right; 

(iv) The Company will cooperate with the Securities Administration Bureau and members of the stock 
exchanges or custodian banks for the execution of the Eligible Employee’s option rights into 
Shares; 

(v) The Eligible Employees who intends to execute his/her option right into new shares, shall submit 
the Documents of Option Right Execution to the Securities Administration Bureau through the 
Company’s Corporate Secretary acting as the executor of the MSOP Committee for MSOP 
Program, which comprises of: 
o Application Form of Option Right Execution, which includes the account numbers of the 

Eligible Employee in the membership of stock exchanges or a custodian bank to receive the 
shares of conversion of the option right into shares; 

o Letter of Option Right Confirmation; 
o Original proof of payment for the Execution Price; and 
o Photocopy of the Eligible Employee’s identity, 

 
The above procedure cannot be changed except under the approval of the Company ‘s EGM, 

 
c. Implementation Period 

The option rights can be executed after lapsing a vesting period as of the distribution date of the options 
right, 
 
Execution of the concerned option rights are as follows: 

 
Year of Option Right Granting Execution Period  Total Executed Option Rights 

2012 2013 
2014 
2015 

20 % 
30 % 
50 % 

2013 2014 
2015 
2016 

20 % 
30 % 
50 % 



 
e, Effective Period of Option Rights 

 
The option rights will expire at the end of the third year since the option rights are granted, 
 
As an illustration, if the option rights are issued in April 2012 the option right will expire on 2015, 
 

f, Implementation price  
 

The Implementation Price of the 2011 MSOP Program for all MSOP Programs as defined in the this 
announcement referring to the Provision prevailing in the Indonesian Stock Exchanges on the 
Regulation No, 1-A concerning the Shares Record and Equity Securities Other than Shares Issued by 
the Registered Company where the Implementation Price of MSOP is at least 90% of the average 
closing price of the Company’s shares during the consecutive of 25 (twenty five) Trading Days period in 
Regular Market prior to the date of the report made for the Indonesian Stock Exchange concerning the 
plan of each implementation of the 2011 MSOP Program, 
 
The Implementation Price of MSOP will be paid by the Company’s employees who has the option rights 
and such payment will be made at the time when the concerned person proposes the execution 
application of his/her right in the period of implementation, 
 
Pursuant to the set out on the Indonesian Stock Exchanges, the Company shall report all plans of the 
2011 MSOP Programs implementation to the Indonesian Stock Exchanges within no later than 5 (five) 
Trading Days prior to the date of the MSOP Implementation and the MSOP Implementation Period may 
be made for as much as 2 times (twice) in a year pursuant to the provisions prevailing in the Indonesian 
Stock Exchange, 
 
The Eligible Employees has no rights as the Company’s shareholders until the execution time of the 
option right and being registered the name of the Eligible Employees as the Company’s shareholders in 
the Company’s Lists of Shareholders, 
 
In order to execute the option right, the Eligible Employee shall notify the Company concerning his/her 
intension by mentioning the number of shares to be purchased in accordance with the procedure 
established by the Company’s Board of Directors, Payment for the execution of the option right shall be 
made fully and in cash in the period of implementation, 
 
The Company’s Board of Directors shall issue the decisions on the implementation of the 2011 MSOP 
Program from time-to time deemed necessary for the smooth of administration process and the 2011 
MSOP Programs, The implementation of the 2011 MSOP Program will be supervised by the Company’s 
Board of Commissioners to be reported to the Company’s Annual General Meeting of Shareholders, 

 

EFFECTS DUE TO THE COMPANY'S FINANCIAL CONDITION 

 
In connection with the plan to issue a maximum number of 76,430,870 option rights that can be used to purchase the 
amount of 76,430,870 shares in the 2011 MSOP Program, it will result an impact on the employee’s expenses in the 
vesting time ("Grant Date"), The additional expense for the employee will be calculated at fair value of the option 
rights calculated using Black-Scholes method and referring to the Principles of Financial Accounting Standards 
(PFAS) 53 on Stock-Based Compensation Accounting, In the calculations using such method, the used key 
assumptions are as follows: 
 
•  Risk-free interest rate    :  7.01% 
•  The waiting period    :  according to the period of implementation 
• Expected stock price volatility factor   :  8% 
• The implementation price   : pursuant to provisions prevailing in the Indonesian Stock 

Exchanges, 



Based on the Black-Scholes method and with the assumptions above, the compensation grant will cause a potential 
of additional on the employee expense of about USD 31,5 billion during the 2011 MSOP Program, 

 

INSTITUTIONS AND PROFESSIONALS SUPPORTING THE CAPITAL MARKET  

 
In connection with the amendment to the 2007 MSOP Program and the Issuance Plan of the 2011 MSOP Program 
and the implementation, the Company has appointed institutions and professionals supporting capital market as 
follows: 
1. Makes & Partners Law Firm;  
2. Sutjipto S,H, Notary Office, in Jakarta; and 
3. PT Raya Saham Registra, acting as the Company's Securities Administration Bureau, 
 

THE COMPANY'S EXTRAORDINARY GENERAL MEETING OF SHAREHOLDERS  

 
The Company’s Extraordinary General Meeting of Shareholders regarding the Company's plan to amend the 2007 
MSOP Program and to issue the 2011 MSOP Program will be held on: 
Day / Date : Tuesday, May 10, 2011 
Time : 10.00 am – Finish 
Venue : Tapis Room, Four Seasons Hotel, Jl, H.R. Rasuna Said 
  Jakarta 12920 
With due observance of the provisions set out on the Company’s Articles of Association and the requirement that the 
amendment to the 2007 MSOP Program and the plan to issue the 2011 MSOP Program shall be under prior approval 
of the Shareholders stated in the EGM, the Company will implement the followings: 
 

a. By considering that the Company's authorized capital is sufficient for the issuance of the Company’s new 
shares which will be issued in the 2011 MSOP Program, the Company’s EGM shall be attended by the 
Company’s Shareholders or their representatives who represent more than ½ (one half) of all shares issued 
and fully paid in the Company; and 

b. If the quorum referred to in point (a) is not fulfilled, the second EGM shall be held  
with the condition that it shall be attended by Company’s Shareholders or its representatives who represent 
more than 1/3 (one third) part of the total shares issued and fully paid in the Company and the resolution 
adopted in the EGM shall be approved by more than ½ (one half) of all valid votes issued in the Second EGM,  

 

The Company shareholders entitled to attend and vote in the EGM are the Company’s Shareholders whose names 
are registered on the Company’s Lists of Shareholders on April 21, 2011, at 16:00 Western Indonesian Time Zone 
("DPS Date"), The Shareholders registered on the DPS Date shall be entitled to cast one vote for each held share to 
approve or not approve the transaction planned by the Company mentioned above, 
 

Here are the important dates in connection with the Company’s EGM:  
 

Event Date 

 Written notice to the Bapepam-LK and Stock Exchanges 
 
Advertisement of Notification on the Annual General Meeting of Shareholders (AGM) and 
Extraordinary General Meeting of Shareholders (EGM) 
 
Date of the record on the Shareholders who are entitled to attend the AGM and EGM 
 
Advertisement on Invitation on the AGM and EGM  
 
The AGM and EGM   

 
Report on the results of the AGM and EGM, made for Bapepam-LK and Stock 
Exchanges 

 
Announcement on the results of the AGM and EGM made through daily newspaper, 

March 31, 2011 
 

April 8, 2011 
 
 

April 21, 2011 
 
 

April 25,2011 
 

May 10, 2011 
 

May 11, 2011 
 

May 11, 2011 



 

ADDITIONAL INFORMATION 

 
If there are things that are less obvious in this Disclosure of Information or if the shareholders intend to get additional 
information with respect to the 2007 MSOP Program and the plan to issue the 2011 MSOP Program which will be 
requested of approval the Company’s EGM, the Shareholders may contact: 
 

PT, AKR Corporindo Tbk 
At the 7th and 8th Floors of Wisma AKR 

Jl, Panjang No, 5, Kebon Jeruk, Jakarta 11530 
Phone: (021) 531 1110, 531 1555 - 1569 

Fax: (021) 531 1388 
 

Attention to ,: Corporate Secretary 
 

Jakarta, 25 April 2011 
The Company’s Board of Directors 


